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Il Semester 3 Year LL.B./V Semester 5 Year B.A.LL.B. (Maj.-Min. System)/
B.B.A.LL.B./B.Com.LL.B. Examination, January/February 2026 (Odd Sem.)

Duration : 3 Hours

LABOUR LAW -1

Instructions : 1. Answer all five Units.

Q. No. 1.

Q. NGT

Q. No. 2.

(a)

(@)

(b)

(@)

2. One essay type question and shcr’t notelproblem is
compulsory from each Unit. =
3. Figures to the right indicate: marks

Max. Marks : 80

4. Answers should be wmten either in Enghsh or Kannada

completely.

UNIT«-I
Discuss the provisions of dee Union Act, 1 926 relatmg to registration
and cancellation of Trade Union. ;
TORDFD NOW\‘&;@?{@ @@%aﬁo&b 1926 mmﬁ;ﬁ d@oﬁaé’) FOROET ROPNY
SRCOTVTH mﬁa Soene zoﬁ qtﬁaﬁ YUTOGNTRY, WSFAD.
OR/@qu

Exptam the provisions of Trade Union Act relating to the immunities
avaﬂable to a Registered Trade Union.

_ f_lﬁ@&b?ﬁcf oz @c‘:ﬁ?«)odaﬁocs Salevy BRCOTIOWT  FROFTT RO dﬁ
- amw euSEn R ROLOOXT mﬁwoc;ﬁ%}ab Q0. '

(b)

Write a ri_l‘oie_.én. “Workman”.
“PRFEE W oF0 LR wSD.
s ORVegss

White a note on “General funds”.
"mmsﬁ Q'O urs\ R 23000.

UNIT - I

Define “Industrial Dispute”. When an individual dispute becomes an
industrial dispute ?

“%maﬁ amwmg;’ T, AR E%Od).)éi? QITH) 03NN %mam
QBITTNIZT ?

OR/&3s

Marks : 10

Marks : 6

Marks : 10

P.T.O.



U
7

(@

Explain the provisions relating to voluntary arbitration under the -

Industrial Disputes Act, 1947.

<8

Beinens Doy ehRabm, 1947 0 eachd Feedat S, 3mod

‘ ﬁewoﬁﬁé\é E’»)Oi)ﬁ)ﬁ%*&)’% WEORD.

Q. No. 2. (b)

(b)

Q. No. 3. (a)

(a)
Q.No. 3. (b)
(b)

Q. No. 4. (a)
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Marks : 6

Marks : 6

Marks : 10

Write short note on Appropriate Government.
ART TTFTT aorj\ (S5 0RENelevbioR
OR/egs
Labour Court.
TADFT T, O3POCD.
UNIT — il
Define Strike. Explain the prduvisyions relating to prdh’ibiﬁon of strikes.  Marks : 10
BOHTFIY 29,200, D%. - TR der oz ROROTIBE, RODIMIRY
$)30R. DRk i
. OR/uzm»
Discuss the prévisions relating to “Retrenchment” under the Industrial
Dispute Act, 1947.
BHER,NE Q0N SHR0LED, 1947 O ©R0HE, “SmReemhos”
B0 SUTRIOGNTRY, wesea,
Write a note on “Lay-Off”.
“outigen woRoR” Wil B Wowo.
- OR/egw
Award.
' UNIT - IV
Explain the circumstances under which an employer is liable to pay
compensation under the Employees Compensation Act, 1923.
Wl DO3REWFIY  CINT ROBPFNTE LR, eNnY S, TOHO
B0, 1923 Tod mﬂ TOTOT BFRBED WG, ITOZVFOT IO
OR/egwme
Discuss the composition, powers and duties of the ES| Corporation

(@)

under the Employee’s State Insurance Corporation Act, 1948.

1948 T i enns 0%, BN FITPFTERD PO Clelovelug
ES| oo Sena® 8BS , 90500 oonn wrwgﬁ%g{ W3R,
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Q. No. 4. (b) Write a short note on : : - Marks : 6
OFO TES WTOD : v
Partial Disablement and total disablement.
ONDe aifaesaié B FoReoF SR, T8,
OR/&5=
(b) Doctrine of Notional Extension Theory.
FOT DFTED %m@oa‘.

UNIT -V

Q. No. 5. (a) Discuss in brief the Welfare measures adopted under the Factories
Act, 1948. Marks : 10
FO800FINY 5203, 1948 T &T)5o0 309,69 8,330N% Wiy TodeesoN 3esFA.
Fos) ) = N w2
OR/©&5s

(a) Discuss the various deductions which may be lawfully made by an
employer under the payment of Wages Act, 1936.

BeBT R0 RO, 1936 T &8 22 QO3RETTI
TTRTIZEDN [RTWUBITIT FRBNTSY, DBOR.
Q. No. 5. (b) Write short note on Wages. Marks : 6
ReBIT wrﬁ\ OFO TS LTOW0. ‘
OR/&@wm
(b) Factory. -
DESDI




