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Ill Semester 3 Year LL.B./VI Semester 5 Year B.Com. LL.B/B.A. LL.B. (Maj_.—M'in. System)/
B.B.A. LL.B. Examination, June/July 2025 (Even Sem.)
LABOUR LAW - i

Duration : 3 Hours Max. Marks : 80

Instructions : 1. Answer all five Units.
2. One essay type question and short note/problem is
compulsory from each Unit.
3. Figures to the right indicate marks.
4. Answer should be written either in English or Kannada
completely.

UNIT ~ |
Q. No. 1. (a) Explain the Indian Constituti'dhél provisions relating to labour welfare
with the help of decided cases. Marks : 10
08 HoDGRSTBAF FoFT B, 898 FOWORKTS QUGN 02
T, 500oNe Nasaojocffoc@ﬁ DIORD. '
OR/wzsm

(a) Explain the sahent features of the Bonded Labour System (Abolmon)
Act, 1976 with the help of decided cases.

DPFDE B3Ny AmOHBEOOR 263 TIOFE BHS (ReRer )
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Q. No 1 (b) Scope and apphcabmty of Equal Remuneration Act, 1976. Marks : 6
19760 Nmn IR plevbialene TR TN &dom:%
- OR/ems»
(b) Cunéﬁtufion of Internal Corhplaint Committee.
0808 TRty FMIL T3S,

UNIT - Il
Q. No. 2. (a) Define bonus. Discuss the permissible deductions available to deduct
from the gross profit under Payment of Bonus Act, 1965. o Marks :10
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OR/&g

(a) Whatis minimum wages ? Explain the procedure for fixation of minimum
wages.
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Q. No. 2. (b) Nomination under the Payment of Gratuity Act, 1972. : Marks : 6
719,23, 00088 08 RIODE, 19728 ©ROHG), ToRoVBer 3.

OR/&gs»

(b) Disqualification of bonus under Payment of Bonus Act, 1965,
19650 winesx® Bomood wRRCHRT T,500 BResy BEaed Q5w
OB 3.

UNIT =1l

Q. No. 3. (a) Discuss the objectives of the Childd.abour (Prohibition and Regulation)
Act, 1986. Marks : 10
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OR/ega%a % |
(a) Explain the prov:s;ons regarding llcensing of contractors under the
Contract Labour (Regulation and Abah’uon) Act, 1970.
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Q. No. 3. (b) Reasons for child Iabour Marks : 6
m@aamrs ajdér{ FOTEIND.

Qﬂ/wsm

(b) Central Adwsory Board under Contract Labour (Regulation and
Abolltion) Act, 1970.
pelist AR (doD0og, 9 o dzﬁé) 6?03% 19708 @0
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UNIT -

Q. No. 4. (a) Discuss the important features of the various schemes formulated under
Employees Provident Fund Act, 1952. Marks : 10

FOROFT o3 & AR SO, 195209, INRAE DG cdReESny
T VFLNTRY WIFAD.
OR/e5s
(a) Explain the benefits available to women under Maternity Benefit
Act, 1961.

3or ?;33" 990D, 19613 BBRODNY, &R QT ""3@&) ﬁﬁ}a‘b
NWORD.



A O 0 0O 0 00 000 o £ 4015/5067/6027/7027

Q. No. 4. (b) Contributions under Employees Provident Fund Act, 1952, Marks : 6
TOIOFT PAT, IO L00F, 19528 80D [odH.
OR/&53e5

(b) Maternity leave period.
TON T BRQ.

UNIT =V

Q. No. 5. (a) Discuss salient features of the Karnataka Shops and Commercial
Establishment Act, 1961. Marks : 10

FOOF LT LONBNRY 0T WIS, :Jo:q;ﬁ%f OO, 19613 =002
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OR/&5w
(a) Explainthe composition and functions of National Social Security Board

for unorganised worker under the Unorganised Workers Social Security
Act, 2008. '

9B0EIB ToAFIT TORPRT PT,T0 ©HA0DT), 2008T LBRODY,
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Q. No. 5. (b) Special economic zone. Marks : 6
OJeR SRFT WOOD.
OR/&5s

(b) Write a note on New Economic Policy.
TR SOFT VCSOD wr'}’\ ¢33 £3 QB0




